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SOUTHERN CALIFORNIA RAILROAD TRACK AGREEMENT

between

The Southern California Dis#rict Council of Laborers, on behalf of itself and its af liated Local Unions;

AND

Employer)

ARTICLE I

Recagnition and Union Secucity

Sec#ion 1, 1, Recognitioi— The Employer recognizes the Sou#hern California District Coi ncil of

Laboreis( Laborers)( the Union) as the sole and exclusive coltective bargaining represerrtative for alI
workers performing work for the E2nployer falling within the jurisdiction of the Union on all current and
fiFture projects for the fuIl term of this Agreement.

Section 1. 2. The Emplayer acknawledges tl at it has received written statements from a

majority of the employees, in which the employees designate the Union as their sole and exclusive
collective bargaini ig representative, and tiie Einployer acknowledges this showing as sufficient
evidence of majoi7fy status and recognizes tl e Union as the exclusive bargaining representative.

Section 1, 3. Union Security— All employees covered by this agreement employed at the site of
the construction, alteration, painting or repair of a building, structure or other work shall be required
as a condition of eniployment to becoine members of, and to maintain membership in the Laboters
witkin eiglrt( 8) days following the beguinning oftheir einploymen#or the affective date of tlus clalkse,
whichever is later. All other employees shali become and remain ineinbers of the Union o the 30°'
day of their employment or the effective date of this clause, whichever is later. This clause s iall be
enfarceable ta the extent pezmitted by law.

Section 1. 4. Transfers— Employees who are employed in excess of 30 calendar days shalI

hansfer their membership, or shall take other appx opriate steps to ensure that suppiemental dues are
paid to the local union in showe area the work is pei' ormed.

Section 1. 5. Supplemental Dues and LiITNA PAC—The provision of Article III.E of the Soutliern

Califoi nia Master Labar Agreetnent dealing with supple nental dues and contributioiis to the LiUNA 1' AC are
incorporated herein by reference for all e uployees working under this Agreement.

Section 1. G. Applicability of this Agreement—Ta the extent tllere is any uiconsistency between
ter ns of this Agreement and terms of any o#her agreement to which reference is made, the terms of
this Agreement shall pravail.

Section 1. 7. One representative from tlie Uniozi shall be designated and have the authoi•ity to
handle all matte•s involving this Agreement witlun its trade and geographical jurisdiction.

ARTICLE II
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Geographical Coverage

This Agreement applies only to the 12 Southern Counties of the State of California. If a project
s#ai ted under this Agreement encompasses work in another area, this Agreement will apply only to
the Southern California portion of that work.

ARTICLE III

Work Jurisdiction

Section 3. 1. Construction Work---Construction work includes:

a) All new construction for Iiglit rail, transit t ackwork, aud incidental st• uctures wh€ch a•e

owned or controlled by a pubiic or private owner; and

b) All iiew construction of signal systems and signs for light rail, and transit systems whicli are

owned or controtled by a public or private owner.

Section 3. 2 Maintenance Work—Maintenance work includes, but is not limited to, the foIlowing:

a) All maintenance, operation, repair, replaceinent, relocation, welding, alignment,
rehabilitation, salvage, demolition, take-up work, and establislunent of main lines, b anch Iines,
sidings, indusfriai tracks, seivice lines, railroad bridges, or x•ailroad yards, which are owned or

controlled by a public or private owner,

b) Alt maintenance, operation, repair, replacernent, welding alignment, rehabilitation,
salvage, demolition, take-up work, and estRblishment of,etc.. to new or existing railroad track, crane
rail track, track components, crossings, or rail and track facilities, etc.

c) The establislunent of,excavation of,repair to, grac ing of,adjustment to, or replacement of,
etc., rail•oad grades or track beds.

d) All bri sh cutting, spraying, mowing, drai iage, clean up, patroliing, inspection, and all other
general caretaking wo•k.

e) Repair, replacement, restoration( including painting) or establishment of all components,
including structural( steel or concrete) membe s, et., of a new or existing rail vay bridge.

Repair, replacement, restoration or establislunent of signaly systenis, commuiucation lines,
fraction power systems, and signs.

g) Repair, replacement, restorat tion or establislunent, etc., of fences, cattle guards, snow
sheds, shelteis, moto• car set-offs, railroad yarcis and otlier facilities located on railroad, public or

private pro erties and rights of way of same.

h) All incidental work connected with any item in Section 3. 2.

i) All eme gency work, including, but not limited to damage resulting fi•om derailments, storms,
wahsouts, etc., iucluding all clean up and repair in corulection with such emergency work.

Section 33. Grading aud excavation includes all grading excavation involviiig up to 25, 000
Page 2



cubic yards ofmaterial, in which case the grading and excavation portion, I its entirery, shall be
covered by this Agreement.

Section 3. 4. Take-up work—When track is located on rail oad property, transit propet ty,
abandoned mi ie properry or railroad or t ansit right-of-way, and such track is abando ied, then the
removat of sucl track may be done Z nder the" fake-up" rates contained in Section 4.5. Any
disagreement between the Union and the Employer over take-up work shall be adjusted in
accordance with Articla XIV.

ARTICLE IV

Waga, Rates, Fringe Benefits and Subconfracting

Section 4. l. Prevailing wage and construction wo k—Foz construction work mentioned in

Section 3. 1 of tlus Agreeii ent, ather than work bid and peF•forrned directly for a private owner, and fo•    
woi•k performed under state or fede•al p evailing wage ce tification, the• ates and pravisious tlealing
with wages, fringe benefits, collection of fringe benefits, parking, supplemental dues, and
subconhacting of fhe x•espective Master Labor Agreeinents for constiuction work{ MLA) or Project
Agreemeiits for the Union applicable in the geographical area in which tl e work is located shall apply,
and those provisions are inco porated here by this reference. ( A separate MLA applies to San Diego

Coiini, from that which applies to the other 11 counties of Southern California.)

Section 4.2. Maii tenance Work

a) For maintenance work mentioned in Section 3. 2 of tlus Agreemeut, other thau prevailing
wage work, fhe provisions of the MLA including all references made concerning the Declaration of a11
Trusts establishing all respactive Trust Fund Agreeinents and Project Agreeinents for the Union applicable
in the geog•aphical aa•ea which tlie work is located shall apply, except for the provisions and rates dealing
with wages, fringe benefits, and supplemental dues.

b) The wage, and fringe benefit rates for maitxtenance work( other than prevailing wage work)
shall be as follows, effective December 1, 2012:

i. Clsassificatians, wages and fi•inge benefits:

RaiIroad Trackwork Labox•et•

Wages 17.41

H& W 3. 70

Pension X 2.49

Vacatio/ Sup Dues 30

Total 2390

Con#cibution shall Ue to the Construction Laborers Peiision Trust of Southein California; the

Uenefit level sliall be as determined by the Trustees.
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RR Trackwork Laborer Tx ainee

First year of employment}

Wages 12. 00

Health& Welfare      $  2.20

Pension 37

Vacafian/ Sup Dues 25

Total 1 L. 82

After no more than 1 Year of employment, employee shali be classified as a RR Trackwork Laborer.

The Employer nzay upgrade the employee p• ior to this time. A RR Trackwork Laborer may not be
redaced to a T' ainee.

Ratio ofRR Trackwork Laborer Trainees to RR Trackwork Laborers shall be no more than one to

three: one Trainee to tluee Laborers; however, there n ay be one Txainee as soon as there is one
Laborer; the second Trainee may be added as soon as tliez e are six Laborei s. By wi•itten mutual
consent, this x•atio may be modified for specific projects.

ror" Take up work", the Employer may use a I to 1 ratio of Trainees to RR Ti•ackwork Laborers.

No current Etnployee shall have their wages reduced by the establislunent of these rates.

ii. Increases"      July 1, 2013 July 1, 2014

RR Trackwork Laborer 1. 00 1. 00

Union may allocate to wages or fi•inge benefits

c) During the term of this agreement increases necessary to inaintain the current level of
Health and Welfare benefits will be contributed by the Employer after thirty-day notice is giveu by the
Health and Welfare Trust Fund for the Classification of RR Trackwork Laborer.

d} Tlie District Council shall allocate and upon at teast sixty( 60) days written notice ta the
Employer may elect at zts option to reallocate fron the totai nonetary package the amount to be paid
as wages, contribttted to fi•inge benefit trust fiuids, and paid as supplemental dues; excepf thaf, no
reallocation shall be made ofpension contribution so as to affect or higger Einployer' s withdrawawl

liability unde• applicable law.

Section 4.3. Section 4.2 shall also be applicable to construction work bid and pex formed

directly for a pt•ivate owner.

Section 4.4. Grading a icl excavation wo•k-- For grading and excavation work mentioned in
Section 3. 3. of this Agreement, all of the provisions of the respective MLA and Project Agreements for
the Union applicable in the geographical area in which the work is located shall apply, and those
agreements are incoiporated herein by this reference.
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Section 4.5. Take-up Work

a) For take-up wark mentio ed iii Section 3. 4 of this Agreement, other than prevailing wage
wark the provisions of the MLA and Project Agreements for the Union appiicable in the geogg•aphical
area u2 whicl the work is located shall apply, and those provisions are incorpo•ated herein by
reference, except for the provisions and rates dealing with wages, fringe benefits, and suppiemental
dues.

b) The wage aud fruige benefit rates for take-up work mentioned in Section 3. 4 of this
Agreement, other tlian prevailing wage work, shall be 80% of#he wage ates, and 100% of the fi•inge

benefit rates, contained ins Section 4.2(b).

Section 4.6. The Employe• shall not subco ttraat any constructio work except to a
subcontractor that is signatory to a Laborers' Railroad Track Agreement or the Laborers' Master
Labor Agreement. Tn no event shall the En ployer subcontract an rz aintenance or take-up work
except#o a subcontractox• that pays not less than the total of alI the mone#ary provisions of this
Agreement,

ARTICLE V

Job Notification uid Pre-Job Conferences

Sectian 5. l. Prior to the comrnencement of work, except in the case of egergency work of not
more than five days durationor jobs bid at a cost of less than$ 1, 000,004.00, the Employer shall

notify the representatives of the Union in the geographical area in which the work is to be performed,
ofjobs obtained, describing the location, size and extent ofwork to be done and the proposed starting
date.

Section 5. 2, The E nploye aud the representative of the Union shall hoid a Pre-Job

conference prior to the commencement of work so that the start and continuation of work may

progress withottt interitiiption, and so that the Union and the Employer can attempt to resolve any
anticipated problems before they arise. At the Pre- Job Conference, tl e Employe• and tlie Uiuon shall
atte npt to agree on s ich matters as the length of thw ork week, the starting and qt ifting time and
location of employees, the number ofpersons to be emplayed, the applicable wage rates and payday

in accordance with this Agreement and any o#her matters not including any uiterpretation of the
clauses of this Agreement, i#being agreed that any interpretation of this Agreement should be made
between the iiegotiating parties so that p3 oper application may be made on the jobs.

ARTICLE VI

Stewards and Business Representatives

Section 6. 1. Stewards— The representatives of tlie Union anay select a membe• of tlie Uiuon who
is on the job, who sl all be recognized as Job Steward, and shall so notify the Employer in writing.
The Steard shall perfoim his diEfies the same as any other worker and slialt not be discliarged for
Union activities. The Steward shall be allowed a reasonable amount of titne ciuring working hours to
perForm the work of the Union, btrt shall not abuse tlus privilage. A Steward may not be discliarged
without 48 hours previous notice to the Union; provided, however, that#he Steward may be
suspended for up to 48 hours in the case of alcohol or substance abuse or fighting with supervision.
the Stewards shal[ he retained on the job so long as tliere is work being pei ormed in a classification
which the Steward is qualified#o perform.
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Section 6. 2. Business representatives— The business representatives of the U iion shall have

access to any job at anytime thw work is in pi•ogress, but shall not stop the Employer' s work for any
reason. This shall not be deemed to preclude the occasional checking of Union membership cards.

ARTICLE VII

Working ililes and Safety

Section 7. 1. The starting and quitting time and location for reproting of einployees shall be
designated by the Employer, There shall be no loss of time to employees for traveling from one point
ofwork to another on the project dtiring working hours.

Section 7.2. Tl e payday shall be oi ce each week. Employees are to be paid at the end of their
regular shifl. When employees are laid off or discharged, they shall be paid wages dtte fhem at the
time of the layoff or discharge.

Section 7. 3. The Employer shail camply with tlie safety codes applicable to the industry and
tl e related state and federal acts.

Section 7.4. Each employees shall comply with all working• ules and safety directives issued by
tl e Employe• and shall properiy utiliza all safety equipment provided by the Etnployer when so
directed. Failut•e to comply with these provisions shall be deemed sufficient cause for disciplinary
action ttp to and including discharge, subjec# to the grievance proceduz•e of tliis Agreeinent.

Section 7. 5. The Einployer sliall have the right to make and revise fi•om time-to-time, safety
and working r iles which a' e not covered by this Agreeinenf or existing laws after notification to the
Union. The Union agrees to cooperate in the enforceznent of safety and working rules.

ARTICLE VIII

Hiring Pracedure

Section 8. 1. Becat se of the specialized nature of rail oad trackwork covered by this
Agreement, it is necessary that the Employer have experienced and qualified employees.

Section 8. 2, The Eniployer shall secut•e additional employees through the Union' s dispatcli

facilities in accordance with fhe displtch rulas of the MLA or Project Agreeinents.

Section 8. 3. The Union shall refer only employees who represent to the Union that they are
qualified to perform the work of the Employer, but the Union has no responsibility to these mployees or
the Eniployer to verify the accuracy of the representation. If#he Union is unable to furnish empioyees
who repi•esent they are qualified within 48 hours from a rec uest for employees, the Etnployer may
obtain the employees requested from any source available,

Section 8.4. The En ployer shall furnish the Union a list of all present employees working under
this Agreement as of the date of the signing ofthis Agreemeni and a list by classification of such
employees hired each month.

Section 8. 5. The selection of applicants for referral shall not be based on, or in any way
affected by Union membership, by-laws, rules, regulations, constitutional provisions or auy otlier
aspect or obligation of Union membersliip policy or requirement,

Page 6



Section 8. 6. There shall be no discrimination against any employee or applicant by reason of
race, religioi, age, color, sex or national arigin.

Section 8. 7. Foreman— The need for, determination and designation of a foreman is the

responsibility of the Employer. The foreman shall receive$ 1. 00 per hoi r above the rate of tha
employees over whorrt the person is foreman.

Section 8. 8. Tl e Employer shall be the sole judge as to the competency, qualifications, or safe

practices of any applicant or-employee, and shall l ave the right to discharge for just cause.

Section 8. 9. The nun ber of employees is at the discre#io of the Employer, anci the fact that
certaiti classifications and rates are established does not mean that the Employer must employ

workers far ai y such classifica#ions or to operate any par ficula• piece of eqiupment on the job unless
tha Employer lias need for such equipment.

Section 8. 10. The EmpIoyer shall be#he judge of the number of pieces of eqilipment tha an

employee may operate in any one day or shift.

Section 8. 11. The Employer shall not be hiizdered or prevented in using any type or quantity of
maehinery, toals or equipment,

Section 8. 12. There shall be no limit on praductian of employees or restriction o i fiilI use of
proper tools or equipment and there shall not be any task or piecewark.

Secfion 8. 13. All employees working on" Maintenance" or" Take-Up" work as dese• ibed in
Section 3. 2 and Section 3. 4, respec#ively, of this Agreement, shall enjoy fi•eedom of mobility and
fi•eedom of t•ansfer, pro ided that( 1) the Emplayer lias abided by ARTICLE V, Job Notification and
Pre-Job Conference, of this Agreement and( 2} in accordance with Section 1. 4 of this Agreement,
employees who are to be employed in excess of 30 calendar days shali take the appropriate steps to
insure tliat supplemental dues ac•e paid to the Local Union in whose area the work is pez formed.

ARTICLE IX

Hou•s of Work, Overtime and Holiday Pay

Sectioii 9. 1. A work week shall consist of 40 hours. There shall be one-half(/) l our unpaid

liznch period at the mid-point of the shift; each ciay. The lunch periods inay be changed by agreement
at the Pre-Job Confereuce.

Section 9.2. The work week shall begin on Mondly and end on Friday. One and one-half( 1 2)

tiines the regular rate shall be paid for all hours woaked iii excess of eight hours per day and in excess
of 40 strAight-time hours in any ane week. Double the applicable s#raight-tiine rate shall be paid for all
hours woxked over 12 hours in a single workday, and for all work performed on Sundays or Holiday.

Section 9.3. Work performed on New Year' s Day, Presideiits' Day, Memorial Day, 3uly Fouc th,
Labor Day, Thanksgivuig Day, Day-a$ er-Thanksgiving, and Cluistmas Day, or a day observed as
such shall be paid for at double the steaight-#ime rate.

Section 9.4. If one of the holzdays named in Section 10. 3 aUove fails an Stlnday, It shall be
observed the same day as the Federal holiday obsei•vance. Accordingiy, if such an event occt2rs,
work perfo med on Su iday shail be paid for at double the shaight-time rate for that day: work
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performed on Monday shall be paid for at double the straight-time rate.

Section 9. 5. In no case shall the overtime rate exeed double the stjaight-time hourly rate of
Pay.

Section 9.b.

a) Four-day work week— To the extent permitted by law, the Einployer rr ay establish a four-
day work week of 10 hours per day, Monday tluough Friday, provided atl other crafts employed by the
Employer on the job are performing work on the same basis. This subsection shall apply to Sectian 3. 2
of#his Agreement only.

b) The norinal wox•k week under Section 9. 6(a) shall be Monday througli Thursday, unless bid
specifications i•equire otherwise and any modification of the normal work week is established prior to
sfartin the job or project. Ifwork cannot be performed Manday tluough Thursday because of
inclement weather shut down, a holiday, major mechanicai breakdown, or shortage ofmaterials
beyond# he conh•ol of the Employer, rriday may be scl eduled as a workday and Employees paid at
the applicable straght-ti ne rate. Overtime shall be paid as provided in tl is Agceetnent, except that

ovei time shall be paid for alI woa•k perfortned over 10 hours or Uefore a shift beguins. The overtime

provisions of this Ag•eeineut applicable to Saturdays, Sundays and I olidays s1 a11 apply to this
section. On two-sl ift worlc operations, the provisioF s of this Agceament applicable to shift work shall

apply cansistenf with the 10 hour- day.

c) Section 9. b applies to maintenance work only.

ARTICLE X

Reporting Time Pay

Section 10. 1, Employees, who have been hired aud ordered to report to wo•k at the regular

stai ting time and for whom no work is provzded, shall receive pay equivalent ta two hours at the rate
applicable for that ciay. Employees wl o have been working regularly and to whom the Employer has
not given notice to not to repoi t for work before the employee leaves liome, shall be entitled to two

liours reporting time at tl e appIicable rate for that day and must re nain on the job unless released bp
the mployer.

Section 10.2. Employees shall fiunish the Employer with cui•rent telephone or other contact at

the start of each job, and advise tha Employer of any subseqttenf change or changes in siich contact
during the course of the job.

Section 10. 3. Employees who report to work and for whom any work is provided and who
actually cotntnence wot k regardtess of the titne worked, shall receive the equivalent of not less than
fottr hoiirs pay for the day and must remain on the job unless• eleased by the Employer.

Section 10.4. Einployees who repoi•t to work and wha work more than four hours in one day
shall be paid for the ac#ual time worked but ituiot less than increments of 15 minutes.

Section 10. 5. lf the employee leaves the jobsite without permissian of the Employer or i•efiises

to work, no pay for time not actually worked shall be required.

ARTICLE XI
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Payment of Wages

Section l 1. 1. Ix• espective of tlie terms of this Agreement, on any pai ticular job in any area, no
subsequent changes in usages in sucl area will beconie effective du ing the term of t ie Agreement
unless required by tlus Agreetnent, the Prevailing Wage, or the MLA, which was applicable at the
time the project or job was bid.

Section 11. 2. Employees shall be notified of tl e wage rate to apply on a job prior to depa- ture
frflm the emplayee' s home area. There sha11 be no reprisals against an employee for reft sing to
accept work out of the employee' s hoine area.

ARTICLE XII

Work Stoppages

Section 12. 1. During the term of this Agreement, and as to auy work covered hereby
tl ere shall be no slow down, stoppage of work, strike or lockout ovez• the interpretation or application

of this Agreement, it being#he good faith intention of the parties that by execution of this Agreement,
indust iai l at•iaony shatl be brought about and maintained.

Sectioi i2.2. The Union shall not Ue liable by reason of any ui authorized act by any employee
of the Einployer or the Union unless and untiI sttch unauthorized act is brought to the attention of the

Union, and, after a reasonable opportunity for tha Union to cori•ect the act, is ratified or approved by
The Union.

ARTICLE XIII

Grievance Procedut e

Section 13. 1. Grzevances— All grievances within the scope of this Agreement which may ise

on any job covered by this Agreeznent, with the exception of payment of fringes, shall be handled in
the following maruier:

S#ep 1. The Etnployee having a grievance shall present it o ally to the Steward and supervisor
witlun 10 working days froin the occurrence af the grievance. The employee shall liave the right to
have the Steward present.

Step 2. If the matter is nof settled, tlte grievance shall be reduced to wxiting and signed by the   
erttployee. The Stewa d and supervisor shall present the written gt7evance to the Union and fhe
En ployer. Tl e decision of the Employer or its' epresentative shall be made in writuig to the Union
within five working days,

Step 3. If the grievance has not been settled, upon xequest ofeither party it shall he suhinitted
to a gcievance co mnittee of the Unian aud the Euiployer for consideratian and settlement.

Step A. If a settlement is not reached by the gi.7evance corrunittee within 10 working days,
eitl er party shall have the z•ight to request arbitration by sending a request for a list of seven
arbitrators to the Federal Mediation a d Coi;cilliation Seivice.

Section 13,2. Arbitration—Upon receip#of the list of seven arbitrators, the pai ties shaIl stF•ike
na€nes atternately iuitil one remains. The remaining name shall be appointed the arbitrator. If one
party refiises to stri[ce i ames wi#hin 10 working days after being requested to do so in writing, the
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other party may select the arbitrator, who may hear and decide the dispute ex pat te if notice is given
and a party does not appear.

Section 13. 3. The sole fimction of the arbitrator shall be to interpret this Agreement and the

arbitrator shall have no power to add to, subtract from, or to modify the terms of this Agreement. The
arbitrator' s decision shall be in writing and shall be final and binding on all parties.

Section 13. 4. The expense of the albitrator sl all be shared equally by each pat ty.

ARTICLE XIV

Saving Clause

Section 14. 1. If any provision of this Agreement or the application of such provision to any
person ox• ci•cu x stances shall be held invalid by a cou•t of competent jurisdiction, tha provision or
application shall be suspended, and the remainder of#his Agreement shall continue in effect.

Section 14.2. The parties shall through negotiations atte npt to replace an invalid provision

with a lawfill provision, and if they are unable to ag• ee within 30 days, the invalid provision shall be
submitted to an arbitrator selected iu accordance with the p•ovisions of Section 13. l, Step 4, and
Section 13. 2 of this Agt•eement, wl o shall decide upon a Iegal substitt e provision which is most likely
to carry out the pai ties' inteiitions.

ARTICLE XV

Duration of Agreement

Section 15. 1. This Agreement is shall remain in full force and effect from its execution date

tlu•ougli June 30, 2015, ( except#hat in the case af an Employe having a previous labor agreement
with the Union, this Agreenient shall be retroactive to the expiration of the previous agreement) and

shall contintte thereaftez• from year-to-year unless there has been given 60 days wi•itten notice by
certified mail prior to June 30, 2015, or any subsequent anniversary, by either signafory party to the
other signatory party, of the desire to open this Agreement for negotiations.

Section 15. 2. This Agreement is deemed effective as of July I, 2012 or the date of execution of this
Agreement, wluchever is later provided, iiowever thaf, nothing in this Agreement shail apply to subconh•acted
work of the Employer if the subconteact was entered into prior to the execution date of

tl is"Agreement, except as to work which the Employer obtained by subcoiit act from a sig,iatory
gener l contractor, in which case tlus Agreement upon zts execution shall then apply prospectively
but not retroactively} to said work.

Dated:

EMPLOYER UNION

Southern California District Council of Laboi•ers

Print Name of Company)
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BY President

Bus. Mgr.

Print Name ofPerson Signing)

Sec' y. Trea.
Conh•actors License}

Local Union No.

By
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