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Laborers' Asbestas Ag• eemeut

Tlus Agreement(" Agreemeixt") entered into fhis day of
by and batwesn hereinafter refei•red fo as the" Contractor"} and the

Southern California District Council OfLaborers{ affiliated with the Laboreis' International
Union ofNortli America) and its affilisted Loca( Union No. 300( hereinafter refen•ed to as the
Union").

I.       RECOGNITION

1. 1 The Contractor recognizes the Union as the exclusive collective bargeuung representative
pursnant to Section 9( a} of the National Labor RelatioTis Act, as amended ofall employees of the
Conh actor over vhom the Union has jurisdiction except supervision, guards, clerical,

man gerial, technical and or professional empioyees, the Union having presented evidence of its
majority status in Januaiy 2004, and the Contractor having been satisfied that the Union
represents a majority af the Coiitractor's employees in the bargaining unit described herein.

II.      COVERAGE

2. 1 Geograpliical Coverage:     The geograptiical covarage of this agreement is the hvelve

i2) counties of Southern Califoinia( Los An eles, Inya, Mono, Orange, Riverside, San

Beinardiuo, Imperial, Veniura, Santa Barbai a, San Luis Obispo, Kern, San Diega, and including
Richardson Rock, Santa Cniz Island, Arch Rock, San NichoIas Island, Santa Catalina Island, San
Miguet Island, Santa Barbara Island, San Cletnente Island, Santa Rosa Island, Anacapa Isiand,
and#he Channel Isiand Monument).

2. 2 Worlc Coverage:

a.       { i) The work covered by this agreement is sbestos and toxic waste abatement,
and methane/ liquid boot installatioii and repair including the following tasks performed in
conjunction vith asbastos and toxic waste abatement: site anobilization, initial site cleamip, site
preparation including soft demolition, mold remediation, removal of asbestos- containing
material and toxic waste( incIuding lead abatement and any other toxie matei7 Is), encapsulation
enclosure and dispasal of asbestos- containing materials and toxic waste( inctuding[ ead
abatement and a zy other toxic materials) by hand or vith equipment or machinery, scaffolding,
fabi-ication or temporaty wooden barriers, assen3bly of deeontanunation stations, and any ofher
tasks whielz the Contractor may d'u•ect in connection iti this work, Soft demolition is defined as
the operation of compressed air or electricaf powered small hand tools and general labor during
demolition performed in conjuncfiou with the asbestos or foxic waste abatement.

ii) It is agreed tliat demolition vork( other than soft demolition as defined liereinabove)

covered by the 2006-2009 Southern Califoinia Master Labor Agreement Uehveen the Sou#hei7
Califoruia Dish ict Counci[ of LaUorers and Assaciated General Contractors of California, Iiic,,

Building Indushy Association a£ Southern Califonua, Iuc. nd Southern California Contractors
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Association(" 2006-2009 Southein California MLA"), 2004-2007 Laborers San Diego Master

Labor Agreement for Engineering Constructiou(" 2004-2007 San Diego Engineering
Agreement"), 2006-2009 Laborers San Diego Master Labor Agreement for Building
Const uction(" 2006-2009 San Diego Building MLA"} or any successor to any of these
agreements is a part of the vork description covered by this Agreement and is a part of the
bargaining unit tivork description covered by this Agrec nent. Such successor agreemeiits
include the 2012-21 d5 Southern California Master Labor Agreement Uehveen the Southern
Califorrua District CoUncil of Laborers and Associated General Contractors of Cali£oinia, Inc.,

Building Industry Association of Southern Califoinia, Inc. and Southern California Conh•actors
Association, and 2012-2016 Laborers San Diego Master Labor Agreement for Building
Canst uction and the 2012-2016 Laboreis San Diego Masfer Labor Agreement for Building
Construction. To the extent that any demolition work( other than soft demolition as defined
hereinabove) co ered by such master Iabor agreement is encompassec3 by any construction
contract Ueing perfonned by or let to the Coi h•actor, the Contractor sliall be bound by and shall
comply vith the applicaUle master labor agreement. The Contractor must, within five working
days of the Contractor being a varded such work,• agister the Project with the LaUorers Local
300 and the Dish•ict Council by sending a writing to Labore•s Local 300 containing: (A) the
name of the signatory Contractor; (B) the location, including sfreet address, city and eounty of
the Project; ( C) tlie anticipated date of commencement and completion of the work; and( D) a

general description of the nahtre of fhe work. It is agreed that the foregoing is uiiit tivork and, as
such, the subcontracting provisions of this Agreement or the applicable master labor agreemenf,
whichever is more protective ofunit vork, shaI( be applicable to such work.

b.      Neither the Contractor nor its suUcontractors shall contract or subconh•act any
vork covered by paragraph a of this Section 2.2 of this Ag•eement to be done at the site of the
conshuction, alteration, painting or repair of a bi ilding, sttuctuce, or other vork except to a
person, firm or corporation party to a current labor agreement with the Union covering such
work.

i) The Contractor may ensure compliance witli the subcontractiiig provision contained in
this Section 2.2 Uy, amon its other obligations, inserting into any subcontract for covered vork
the following language:

Subcontractor acknowledges that Contractor has entered into tiie follo ving labor
agceement covering work at the construction jobsite vith the Southei n California Districf
Council of Laborers and its affiliated Local, LIUNA Loca1300: Laboi ers' Asbestos
Agreement, effective January 1, 2013 to December 31, 2015. (" Laborers' Asbestos

AgreemenY'}, The subcontractor acknowledges and agrees that a copy of the Laborers'
AsUestos Agreement is available to subcontractor.

Subcontractor agrees that, as an essential condition to entering into this subeonfract, it is
baund to and shall comply vith all of the terms aud conditions of the Laborers' Asbestos
Agreement refere ced above, includ'uig wages, hust fund contributions,« orking rules,

the giievance/arbitration procedure and any other mechanism for tl e resolution of dispute
contained in the Laborers' Asbestos Agreeinent, on all covered tivork perfoimed in the
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eo ra hic area of the Laborers' AsUestos A reement. Subc tg    p g on ractor agrees that it shall

be bound to the Labore s' Asbestos Agreement, cainmencing with the first hour ofwork
performed by employees on this Project, and shall be bound to the Laborers' Asbestos
Agreement for all of its covered work, whether or not the work is pei formed for the

Contractor for the duration of the Laborers' Asbestos Agreement, and until timely
terminated pursuant to the terms of the Laborers' Asbastos Agreement, for the ducation of
successor Laborers' AsUestos Agreeinents.

Subcontractor further grees to require ail its subcontractors perfonning job site work of
tlie type covered by the Laborers' Asbestos Agreement referenced above to become
bound#o and comply vitlz alI of the terms and conditions of the LaUorers' Asbesfos
Agreement,

Subconfraetor ackno vledges that the Southern Califoinia District Council of Laborers
and its affiliated Local Unions, and the Conshuction Laborers Tiust Ft nds for Southern
Califo nia, are the intended tliird party beneficiaries of this contractual provision and r ay
enforce tltis provision directly against Subcont•actor,"

ii) No later than tlurty calendar days after execurion of a subconhract, as specified in
subparagraph( i), above, with a subconfracfor not previously signed to the Lab rers' Asbesfos
Agreement, the Con ractor shall deliver a copy of the caver page, Labor Relations CIause{ as set
forth in this Article IT, Section 2.2(b)) and signature page of the subcontract to the Union.

iii} If the Conhactor complies with subsecfion( i) and( ii) abQVe, the Confractor shall itot
Ue liable for a breacl of tlie subconhacting provisions of this Section; provided, however, that
the Contractor shall be liable for the Subconh•actor' s deluiquent Trust Fund contributions to the
extent sucl liability vould othenvise exist under this or any other applicable agreemeut.

c.       In addition to any recovery of damages by the LTnion for a Contractor' s violation
of the subcontracting clause, tlie Trust Funds may recover damages in an amouut equal to the
full fringe benefit conf ibution rate in effect uiider this Agreement at the time of the violation,

plus interest, audit fees, and liquidated damages, for each hour of covered vork performed by the
ton-signatory subeontractor' s employees. Suc1i damages shall be payable to the Vacation Trust

and sliall be damages and not for the benefit ofany spec c individual.

III.     SAFETY

3. 1 Geueral Priucipa[ s:  The safety and well being of the eruployees is the primaty concern
af the parties, and the Conhactor shalt not pernut the eu ployees to be placed in unsafe

eonditions without adequate protective gear, i struction, and supen=ision.

3. 2 Trainiug:     Before furnishing any work to an amployee covered by this greement, the
Contractor s13a[ 1 ensure tl at the employee is properly tcained and meets all certification
requu•emenfs. The Union is party ta agreements provided for the training and retraiuuig of
employees for the vork of asbestos retnoval and toxic vaste removal{ including lead abatement
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and any other toxic materials) and shall aid the Contractor's employees, but the obligation to
utilize trained and qaaiified employees is that of the Contractor.

3. 3 Compliauce i ith laws, regnlatious, sud standards:       The Conh•actor shail comply
with all federal, state, and local la vs and regulations. If tliere is a conflict behveen or among the
potentially applicable law or regulations the Conh actor shall follow that vhich provides the
greatest safety€or tlie employees.

3.4 Provisiou of Gear;   The Contractor shatl provide at its expense all safety and
protective gear for the employees.

TV.     UNION SECURITY

4. 1 Uuion Membersl ip: It is a condition of employment that each employee shall become
and remain a member of Laborers' Local Union No. 300 on or after the eiglrth( 8) day of
employment or tlie execution of this agree nent, whichever is later.

Q. 2 Dues:  Membership in the Union requiras the payment of the unian's uniforni initiation
fees and dues, including supplemental dues, or other satisfacfion of fhe employee's financial
obligations to the Union to the extent required by this Conh•act and applicaUte law.

4,3 Sapple nental Dues: Upon being furnished tvith a i empfoyee's written authorization to
do so, the Contractor shall deduct from tlie employee's wages each month the amount certified
by the union's business manager Ts the amoimt of supplemental dues, or the Contractor by this
Agreement authorizes the Laborers Vacation dues reconciliation trust to deduct the supplementat
dues and fonvard them to the union or its designate.

4, 4 Failure to Pay Diies: The Contractor shall immediately discharge any employee
pursuant to the foregoing sections upon vriiten notice from the Unioif of such employee's non-
paytnent of initiation fee, dues or otlier legally required ma idatoiy financial obligation. Such
wcYtten notice shall indicate the amount of initiation fees, dues or other iegally reqttired
mandatory fmancial obligation vhich are in a state of delinquency and shall give the employee
forty-eight houis within which to cure tlie delinquency.

IAll amounts deducted by the Employer hereuuder, shall be remitted by the Employer to the
Union together with a list showing the name and social security number of each employee for
whom moneys are uicluded in the remittance and the amount thereo£

V,      WAGES AND FRINGE BENEFITS

5. 1 Wages: Wages and fi•inge benefits will be paid in accordancs vith the attacked
appendix" A" except when contract bid specifications require the payment of wages and benefits

as deteimined by the' ederal Prevailing Wage deterniiva#ion or the State of California prevailing
wage datermination, in tivhich case, except as otherwise expressly provided in this agreement, the
highest wages and benefits will prevail.
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5.2 FrInge Bene ts:

a.       The parties shall be and hereby are bound by all the provisions of tEie Declaration
of Trust of the Laborers' Health and Welfare Tiust for Southern California(" Southern California
Health and Welfare T usY'); Constiuciion LaUoreis' Pensio Ttust Fund for Soutl ern Ca3ifoi ia

Consiruction Laborers' Pension Tiust Fund"); Construction Laborers' Vacation Tz st Fund for
Southern California(" Vacatiaiz Tiust Fund"}; Laborers' Trainin and Retraining Trust Fimd for
Southern Caiifornia(" Laborers' Training Tiust"); and Ce ter for Contract Compiiance Trust
Fund. The Contractor shall pay to each of thesa trust funds the amounts set fortii in Appendix A
hereto for each hou• worked or paic for on a11 classifications confained in tt is Agreement.

b.      The Contractor and tlie Union approve and consent to the appointment of the
Tiustees designated Uy the Southei Ca2ifoinia Health and Welfare T ust; Construction
Laborers' Pension Trust Pund; Vacafion Ti st Fttnd; Laborers' Training Trust; and Center for
Contraet Compliance Ttvst Fund, and each of thenz, By entering into this Agreement, the parties
ratify, confiiYn and consent to all aets heretofore taken in the creation and administra#ion ofsaid
Trusts and each of tltem by the joint frustees, their agents and representatives, and agree to be
bound by all fhe terms, conditions, provisions, privileges and obligations provided for by the
t•ust agreement( s) and/ or declaration(s} of trust of each such Tiust as sama may be canstituted 'uz
its original form, as aniended and as it may be suUsequentty amended.

c.       ( i} The Southern California Healtt. and WeIfare Trust is party a a Money-Follows-
the-Man Agreement with the Noi thern California Laborers Health and Welfare Tiust nd other
Laboreis Health and Welfare TFUSts, that pernuts employees whose home Trust is tlie Northei
Califoi ia LaUorers Health and Welfare Trusf or other parficipating Healfh and Welfare Tivsts to
have contributions paid#o tI e Southern Califonua Health and Welfare Tiust t ansferred to those
Trusts ui accordance witl, and subject to the terms of, fiie Money-Follotivs- the-Man Agreement.
i' ursuac t to Section 5.2(a}, above, all contributions for hours vorked or paid must be made to the
Southein California Aeslth and Welfare Tn st.

ii) The ConstF-uction Laboxers' Pension T-ust Fund is party to a Money-Follows- the-
Man Agreement with the Northent Califotnia Laborers Pension Trust, the San Diego LaUorers
Pension Trust and other participating Laborers Pesion Ti- sts that permits employees vhose
home Tiust is the Northern California Laborers Pension Tt ust, tlie San Diego Labore s Pension
Tzust or other u ticipating Pension Trusts to have contributions paid to tlxe Constructiou
Laborers' Pension Trust h•ansferred to tliose Trusts in accordance ti ith, and suUject to the terrns
of,the Mona - Follows- the-Man A reement. Pursuant to Section 5. 2 a above all contributionsY

for hours tivorked or paid must be made to the Consriuction LaUoc•ers' Pension Tnist Fund.

d.      Wifh respect to the Sottthern Califoinia Health and Welfare Ti ust and

Construction LaUorers' i'ension Trust Fund, the Contractor may make voluntary conh7Uutions on
Uehalf of its employees aUove the rank of craft foreman in fhe amounts and manner to be

determined by the tntstees af the applicable Trust.
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5. 3 Copies of Trust nd Reports: Copies of the monthly reports to each of the Trusts
listed in this Article 5 shall be provided nd mailed to the Uniou.

5.4 Records, Reports, Delinquency:

a.       Tlte Contractor shall mainfain for x period not less than fou•( 4) years all payroll

aFid related records sho ving all payments to persons or fums foz•work of the nahire covered by
this Agreement, uicluding the follawing records: all payroll records( inclnding certified payroll
c•ecords, elect bnic payroll records, and all records reflecting paynients to tiust funds other than
the Laborer Trust Funds of Southern Califoi ia, Federal W-2 Foi n s, Forms 1099 and 1096,
Quarterly State Tax retuiYis, and time cards), all cash disbursement ledgers, and all canceled
checks, check registers, invoices and bank checking account statements. The Contractor shall
make available such records for audit by the Trust Funds representative upon tivi•iften request.

U.       The parties are awace of the Tiust Funds' rules and regutations and related
procedures, including provisions relating to Iiquidated damages and delinquency collection, and
agree to be bound thereby as the same may be originally constihzted, as amended and as they
may he subsequently amended.

c.       For the pUiposes of tlus Agreement, delinquency i i failure to make the required
reports and contributions to the Tivst Funds as determined by the Trustees, shall consist of the
following:

i) Failure to submit trust report forms Completely filled out and executed.
ii) Failure to report on all enaployees.

iii) Failure to make the payments as required on time.
iv) Failure to pay audit amounts and audit fees and other costs and damages as

deteiniined by the Trust,
v} Failure of the bank to honor checks submitted.

vi) Failure io pay monies due.
vu) Failure to submit to an audit.

The Trust Funds nay exercise discretion in detennining the materiality of a technical
delinquency and may refi ain from publishing to tliird partias tl at an employer committing onty
such a violation is delinquent. When the Tn st Funds are asked by third parties or by a
Confractor the status of that Contractor, tlie Trust Funds s iall respond promptly to facilitate the
Contractor's abitity to address any problems quickly and to enable to Contractor to obtain prompt
payment& om its clients.

5. 5 LIiJNA PoliticaI Action Committee:

a.       Subject to the following conditions, the Contractor agrees that it sliall, if it is

fuinished vith its empioyee' s written authorization to do so, deduct the smu authorized by the
employee as the amount o ving for contribution to t e LaUoreis Intec•natianal Union ofNorth
America Political Action Cominittee{ LIiINA PAC) , or other Political Action Comniittee from

the auiounts required to be paid to the Vacation Ti st' und pursUant to Appendix A hereto for
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each ernployee for each hour worked or paid for in eaclz payroll period. In iFnplementing tlie
foregoing, fhe parties have lieretofore established the Laborers Vacation Dues Reconciliation
Trust( hereinafter" Dues TrusY') and they hereUy designate the Dues Ti-ust as ageut for the
pt rpose of receiving and hold'uig vritten authorization for, and for receiving, holding, allocating
and distributing moneys designated by empioyees as politicai contributions.

b.       Said coniributions shall be transmitted to tlie Dues Trust concurrently vith, but
not as a part of, the employer' s monthiy vacation contributions with respect to his employees
covered Uy this Agreement to the Construcfion Laborers Vacatioi Tnast for Southein Califoi ia.
All su ns deducted by the employers as contributions pursuaut to the provisions of this Section
shail, fi•om the instant of thei.r deduction, be considered, cont Ybutious to LIUNA PAC or other

desi nated Palitical Action Conunittee, Prior to deposit in the separate bank accounts of tl e
Daes Tivst, on the one hand, and the Vacation Ti ust Fund, on the ott er, tlie Uauk shall separate

fhe political contributions and deposit such su is ui the accoimt of the appropriate Trust referred       ,

to in fl is Section. The Union shall baar the entire responsibility for fumishing the vritten
conh-ibution authorizafion. All costs incidental to receipt, adminisfration and remittance to#he
LiUNA PAC or other Political Action Com iittee shall be paid from the political conh ibutions

made into the Dues Trust o•, at the Union' s election, paid Uy the Union; and the Co itractor shall
not, by virtue of this provision, incur any additional cost. Tlus provision shall not reduce the
obligations of the Contractor to pay the fufl aniount of vacation conh-ibutions specified in this
Agreement.

5. 6 Fuud for ConstructioiY Iudusfry Advancen eut:

a.       The Parties to this Agreement recognize that to protect and expand the interests of

tl e Construction Tndushy, to be a vare of n odes and methods of improving the efficiency of fhe
indushy and ta profect the industiy fion haimful legislation tvhose impact is deh unental to both
the employees anc} dxe Contractor and vithout regard to whether such employees are employed

by members ofContractor the individual employer will conh•ibute, as ofJanuary l, 2008, Ehe
sum set forth in Appendix A on an haurly basis for atl hours worked or paid for by aII empIoyees
employed under the tern s of tl is Agreement to the Fund for Construction Industry
Advancement, a i employer established and adn inistered Tz2tst formed and created for this

purpose and the individaal employer hereby adapts and agrees ta be bound by the terms of that
certaui Trust Ag•eeinent establishing the Fund for Consfiuction Industry Advanceuient, and
further agrees to observe and be bound by the actions and determinations of the Board of
Trustees of said Tiust.

b.      The Fund for Conshuction Industry Advancement sllall be used only for tlie
purpose set forth in para raph a and sl all not be used for anti- labor or anti-eniployee purposes.

5.7 Coutract Admiuistratiou Tuud:

a,       A hust fiind entitled" The Contract Admii2ishation Trust Fund for Southern

Califoxriia" siiall be used only to provide compensation to the Contractors for negotiations and
administration of fhe provisions of this Agreement, including Article VI, for the Industiy, Each
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contractor shall contc•iUute, as of January 1, 2008, into t ie Contc xct Administration Trust Fund
the sum set forth in Appendix A on an hourly basis for all hours worked or paid for by all
employees employed under this Agreement. The tnist fund shall be administered solely by
Trustees selected by tlie contractors in accordance vith a hust agreemen# to be executed by the
contractors. The Union sliall have tlie riglit, not more than one( I) time per year, to
indepenclently audit the Trust fund.

b.       The Conhactor approves and consents fo the appoinhnent of the Trustees
designated puisuant to the declaration ofTi ust estabtishing the Contract Adminish ation Tnist
fund for Southern Califoi a and further ratifies, confirms and consents to all acfs as heretofore
taken in the creation and administration of said Ti ust by its Trustees, its agents and
representatives, and agree to be bound by all the ternis, conditions, provisions, privileges and
obligations provided fo• by said Agreement and Declaration ofTiust as same may be constituted
in its oiiginal form, as amended, and as may be subsec uently amended.

VI.     HIRING

6. 1 Cnre•eut Employees: The Contractor may, in its sole discretion, continue to employ
persons who have previously worked for it or vho are cuirently vorking for it at the time of
execution of the agreement. Such employees are subject to article IV.

6.2 Ne v E ployees:

a.       The Contractor sllall notify the Union of the need for additional employees. Tlie
Union shall have riventy-fom•(24) hours within vhich to supply the Contractor' s requirements.
The Union vill not refer any parson who does not possess Laborers' training certification or
t aining certification from the National Asbestos Council. If the Union kno vs that no vorkers

are avaitable, the Union shall inunediately notify the Contractor, w3 o may then l ire from any
soui ce. All requests by the Contractor for new or additional employees, including requests for
the dispatch of a worker by name and paper vark requests, shall be in writing including the
location of the project, number of wo•kec•s naeded, and approximate duration of the project.

b.      The Union shall not dispatch varkers or pernut employees to work for a person,
firm, Iimited liability company, partuership, joint venture or other legal entity vho, as a
broker", or subcontractor, furnishes vorkers to perform work covered by this agreement, or

tvho arranges for vorkers to ba placed upon the payroll of a Contractor. A" broker" is a person,
firm, limited Iiability company, partnership, joint venture or other legal entity, including a
Cont actor or Subcontractor, vha hires or arranges foi• the hire of jobsite employees but does not
supervise or control theu• ork or inaintaitt the equipment they use.

b. 3 Qualificatiou aud Free Transfer of Employees:

a.       The Contractor shall Ue the sole judge of the qualifications of its employees, and

sha11 have discretion to hire or not to hire any applicants for employinent, so long as the refusaI
to hu e is not Uased upon the applicant's membership in, or refen•al from, the Union.
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b.      The Contractor shall have freedom of transfer of eniployees within the
geograp}ucal area of this Agreemenf.

c.       Whenever the Contractor transfers employees out of the geographical area of this

Agreement, to an area where the Contractor is not signatoty to a Laboreis' Agreement covering
the work covered herein, the Contractor sliall contrib 2te to the Trust Funds mentioned in this
Agreement for all houcs worked by or paid to such employees for work covered herein for the
duration of the joh for which they vere transferred.

6. 4 Noti ca#iou to ti e Unio i:   If the Contractor hires an employee fi•om a souree other

tlian the Union as provided in Section 6. 1, tlte Connactor shall uotify the Union in writing of tlie
entployee's name, social secuiity numUei, date of liire, and joU classification.

b. 5 Discliarged Employees:

a.       Any employee discharged by the Cont-actor, tivliether such discharge tivas with or
wit iout cause as defined herein, shall not be referred again to the Contt•actor by the Uuion,
provided that the Confractor notifies the Union in tivritiug of its desire not to lure the employee.

b. In addition ta the above, the Conti•actor and Union agree that employees shall be
subject to this Section, which sliall be known as the Lahorers' Code of Conduct, Nothing in this
Section 6. 5( b) sliall ditninish the Contractor's righfs under Section 6.5( a} or any othar provision
of this Agc•eemant governing the Conh actor's i7ght to terminate employees' employment.

i) Should any employee refen•ed for employment hereunder be terminated" for
cause" as defned under this Section 6.5( b), his or tier refeiral privileges shaIl be suspended
automati ll f e 1 mca or on outh. Should the same em lo ee be teiminate fY p y d or cause a second

tiine within a hventy-four( 24) montli period, Ius or her referral privileges shall be suspended
automatically for six( 6) montl s. Sl ould the same employee be tei ninated foi cause a tluid
time vitlun a h enry- four( 24} nionth period, his or her privileges shall be suspended indefinitely
time period begins fi•om tha date af the fiist termination). A termination" for cause" under fhis

sectiou 6.5( 6) is defined to v clude a termination for excessive ahsenteeism, excessive tardir ess,
lack of required skills, insuUordination or theft.

ii} A teiniuiaEion shall not be considered as" for cause" for purposes of this

provision if the person referred for enlployment has filed a grievance challenging the propriety
of his or her temunation unless and until the grievance is resolved in a ix anner that affirms the

terniination for cause; provided, however, thaf nothing in fhis section 6. 5( b) shall expand the
contractual bases for a challenge to a Contractor's terminafion decision under the grievance and
arbitration procedure of this Agreement. For the purpose of this provision, a decision of the

desig ated board of adjustment o• arbitrator sl all be fmal and binding.

iii) The provisions of subsections( i) and( ii) nohvithstanding, a Review
Corremittee, composed of three tnemUers appointed Uy the Business Manager of the Southern
California Dish-ict Council of Laborers inay, upon request of ttie applicant for refeiral, vacate or
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reduce the period of suspension, A request under this provision shall stay the commencement of
the suspension from refer•al unless and until the Review Committee decides otherivise. The
Review Caminittee's decision will be by majority vote and shall be based on all available
evidence including, as appropriate, the circumsta ices of the terYnination, skill e aluations by
third parties, the availability and need for additional h aining and such other factors as may be
relevant. The Review Committee's decision shall rest in its sole and complete discretion.

iv) The decision of the Review Committte will affect ouly the issue of eligibility
for future referrals, and wili not affect the teiniination unlass all parties expressly consent to
have that issue considered by the Review Committee.

v) If dissatisfied with the decision of the Review Conunittee, the applicant for
referral may appeal the Review Committee's decision to an Independent Review Officer
designated by and vhose cost shall be paid by the International Union. The Independent Review
Officer shall establish a procedure of expedited and pronipt revie v af such appeals. Any appeal
to the Independent Review Officer shall Ua filed Uy the applicant for referral in writing within
five( 5) calendar days of the time he/ she has Ueen notified of Review Commiitee decision and
shall contain a brief statement of issue( s}. The decision of the Independent Review Officer shall
be final a d binding, A request for review undar this provision does not affect the
commencament or continuatio2 of the suspension fi•om referral unless and until the Independent
Review Officer decides otherwise.

6. 6 Trainiug:     The Contractor has the right to designate persons to be sent to training
through the Laborers' Training Center. Such training will be done with a reasonable time. Foi#y
40) hours under ihis Agreement is reqaired foc•AHERA training.   

6.7 Foreu au:     The Conhactor shall employ at least one( I) foreman for each hvelve
12} asbestos and Iead abatement workers employed. This ratio may be expanded upon the

agreament of the Union and the Contractor for a specific project. As used in ttus agreement, the

te Yn" Foreman" shalt include pe sons classified by the Contractor as" Asbestos Supervisors" if
the persoi uses the tools of the frade or perfo ms any work covered by this Agreenient, Foremen
shali be paid no less than$ 1. 50 per hour more than the asbestas and tead abatement vorker rate

set forth in Appendix A. No individual foreman shall I ave his/her current hourly wage rate
reduced as a result of this Section 6. 7,

6. 8 Leadman:     The employer may employ a leadman who will work under the
supervision of the foreman.

VII.    HOURS AND OVERTIMG

7. 1 Hours aud Days of Employmeut;

a. The Contraetor shall estabiish the hours ofwork per day and the days of vork per week,
either shifts of four days of ten hours per day or five days of eight hours per day in any one
week, for vhich the employee shatl receive straight time wages. Once established, the days and
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type of vork week shall not be changed until the Contractor has notified the Union in writing,
Tf e newly changed vork tveek may not Uegin until at least seven days after tlie start of the
previous vorkweek. This section does not guarantee any specifc nuniber ofhours per day or
week.

b, In the event due to inclement weather or similar Act of God, or a situation beyond the
Cont actor's control, it is not reasonably possible to complete forty( 40} haurs of work in a vork
week on either an eight( 8) hour day shift or ten( 10) hour day sluft, Monday through Friday,
then the balance of the forty( 40) hours may be vorked ou Saturday at fhe straight time rate. No
employee vill be tei7ninated for 1•efusing to vork on Saturday at a s raight time rate.

7. 2 Overtime: All time worked in excess of eight( 8) hours in a day in a five( 5) day work
week, or in excess aften( 10) hours in a day in a four( 4) day work week shall be paid at the
applicable overtime rate. Except as otherwise provided in Section 7. 1( b), a11 work perforined on

Saturdays, Sundays and Holidays shall be paid at the applicable overtime r te.

7.3 Overtime Rate: Sundays and Holidays shall he paid at a double tune rate. In all other
circumstances, the overtime rate shall be paid at one and one-half( 1 '/ z) times the regular rate of

pay.

7.4 Meal Period: Employees shalE not work more than five consecutive hours without a one-

half hour ineal period. When employees vork aver five hours without being pro rided with a
one-half hour meal period, they shail receive o ie-lialf hour pay at the double time rate. When an
employee is required to work more than tluee hours afrer the employee's regutar sluft, the
employee wiIl Ue entitled to a one half hour meal period at#he fime end af the three hours

without loss ofpay and an additional one half hour each five hours thereafter, witliout loss of
pay. If an employee is required to vork tin•ough an overtime meal period, the employee shall
receive pay for an additional one half hour at the double tune rate. Meal periods may be
staggered to meet job• equirements.

7.5 Reportiug:    A worker who is reqnired to report to work and does report and is

furnished no work, shall be paid at lease hvo( 2) houis at his/ f er hourly rate of pay,

7.6 Standby Time: A workei•sl all be paid for all tinie he/ sl e is required to remain on

the job at lus/her hourly rate ofpay.

7. 7 No Gnarauteed Employmenf:       Nothing in this article sh ll be inteipreted as a
guai ntee to any employee as# o the number of hours or days of employment the eui loyee will
be offered.

VIII.   NON-PAID HOLIDAYS

8. 1 The following eight( 8) days sl all be non-paid holidays for purposes of tliis agreement.
NEW YEARS DAY, MEMORTAL DAY, FOURTH OF JULY, LABOR DAY, VETERANS

DAY, THANKSGNING DAY, DAY AFT'ER THANKSGIVING DAY, AND CHRISTMAS
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DAY. If any of tlie above hotidays should fall on a Sunday, the Monday follotiving the holiciay
should be considered a legal( contcach al) holiday. Work on such holiday should be paid for at
lioliday overtime rate provided herein.

TX.     BUSINESS REPRESENTATIVES AND STEWARDS

9. 1 Business Represeutative:    Tlie Union's Business Repz•esentatives shall have access to

tlie project during vorlcing hours and shall make eveiy reasonable effort to advise the Contractor
of the representative's presence.

9.2 Stewards:

a.       The Union may appoint a working employee as its steward by notifying the
co itractor.

b.      It is recognized by the Contractaz• that the employee selected as the job steward
shal( remain on the job as long as there is work being performed iEZ a classification in which the
s#eward is qualified, except that, at the completion o£ the job, the Confractor shall not be requued
to retain the steward in lieu of the foreman or key n an upon reduction in force. The Contractor
or his representative, before laying off or discharging the craft job ste vard for any cause otlier
than sfated in paragraph c, below, shall notify the Union in writing of his intsnt to do so hvo full
working days prior to such layoff ar discharge. The Contractor or his representative wili meet
with the representative of the Union duri lg this hvo day period to attempt to resolve the matter,
The craft job sfeward shall not be discliarged or laid off for the performance of his agreed upon
duties vhen performed in accordance with this Section 9,2 or vithout just cause.

c.      To prouiote harinoriy behveen the Union and tlie Contractor, the craft job stetvard
shall be limited to, and sl all not exceed, the follotiving duties and activities:

i.       Check the job referral of each employee dispatched under the terms of Yhis
Agreement to the Contractor;

ii.      Work with the Contractor's designated representative in charge of the job
in an atten pt to resolve disputes prior to the applicatioix of the grievance procedure;

iii.      Report to the Contractor' s designated representative any employee coverec
by this Agreement vho vorks for less than the negotiated vage scale, for less than tlie overtime
rate or who goes to work vithout a referraf;

iv.      Report to the Contractor's designated representative any work belonging
to the Ui ion's craft beuig done Uy non-dispatched men or workets of another craft;

v.      Report to his Business Representative infi•actions of the Agreement wluch
have not Ueen resolved beriveen tl e steward and the Contractor;
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vi.      Make a complete job check during working hoiirs no more often than onca
per veek;

vu.     Report to die Union's Business Repraser tative any employee covered by
this Agreement who teaves the joUsite witliout givi g the Coutractor and the craft job stewa• t
prior notice;

viii.    Repoz•t any reekless or unsafe employee covered by this Agreement on the
jobsite to the Contractor's designated representative or the Union's Business Repa•esentative.

ix.      The craft job steward sliall N T:

A,      Stop the Contractar's work far any reason;

B.      Tell any vorker or eYnployee covered by this Agreement that the worker cannot
vork on the job; or

C.      Initiate any physical aitercation with a ty person on the jobsite.

x.      Infraction of khe niles in subparagraph ix sl all be cause for inunediate

dismissal of tha craft job stetivard without any prior notice and this shall be the exclusive remedy
far a violation of this section.

xi.      Any dispute in eannection vith this Section 9.2 shall be referred to the
Grieva ice and Arbitration Provisions of this Agreement.

X.      NO STRTKES OR LOCK4UTS

10. 1 During the terms of the Agreemeut, fhe Uuion shall not strike the Contractor, and the
Contractor slialt not lack out the employees.

XI.     WORKING CONDITIONS

I 1. 1 Parkiug:      In tlie event& ee parking facilities are not availaUle witliin ttuee hundred
and fifty( 350) yards of a johsite, the Contractor shall reinibmse the employee for tlie relsonable
cost of such parking up to a maximum of$5 per vehicie per day upon being presented with a
receipt or voucl er certifying the cost thereof, sucli reimbursement to be made on a weekly Uasis
or upon conciusion of the joU, whichever occuis earlier.

11. 2 Drinlcing Water:     The Contracto• shalt fiunish cool and potable drinking vater and

saiutary drinking cups fox• the employees.

11. 3 Toilet Facilities:      The Contracfor shall fuiYiish suitable toilet facilities for the
emptoyees.
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XII.    TOOLS

12. 1 Each employer covered by this Agreement sliall fuinisl the follo ving hand tools and
equipment:

1 regular screwdriver

1 Phillips screwdriver

1 claw hainmer

1 l and scraper{ wide and nanb v)

1 tin snips

l lineman pliers

1 wire brush

1 gym bag
1 razor knife

1 flashlight

i2.2 The Contractor shall make avaiiable for purchases of its employees, at 8ie Contractor's

cost the above complement of tools. When employmant is teiYninated, the Contractor, at the

employee's request, vitl buy back the purchased toots at the original purchasc pt7ce provided the
offered toois are in usable condition.

XIII,   GENERAL

13, 1 All employees shall possess and maintain a valid California Drivers License and/ or
assure tha Conh•actor of a reliable means of t•ansportation.

13, 2 All cftndidates refeired from the Unions hu•ing hall nust report to the Contractor' s office
before reporting to the jobsite in order to complete manual papeiwork.

I 3. 3 Failare to comply vith provisions of this article will result in discharge.

XIV.   GRIEVANCE PROCEDURE

14. 1 Definitio:    A gi7evance is a claim by eitlier party or by n employee that there has
been a vialation of this Agreement.

14. 2 Tiiue Limits: A grievance n ust be brought to the attention of the Contractor or Union

within fifteen{ 15) calendar days of its occui7•ence or, in the case of a discharge only, 7 calendar
days. Failure to comply vith procedural time limits will result in matter being deemed resolved,

14.3 Procedure:    An employee vho cannot resolve a giYevance with the Contractor sliall

submit the grievance to the Business Representative, wlio shall attempt to resolve it with the

Contractor, The Contracto• shall attempt to resolve its gi ievances with the Business

Representative,
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14, 3. 1 If no resolution is reached within five( 5} days of the date the Busittess Representative

submitted tha griavance to the Conn•aetor or the Contractor submitted the grievance to the

Union, the grievance shall Ue reduced to vriti ig and tlie parties shall meet ta discuss the written
grievance vithin three( 3) workdays of the submission of the vriting.

14. 3. 2 If said gcievance or dispute is noE satisfactorily adjusted by the Local Union ar athei vise
authorized Union Representative and the individual Conti•actor or l is representative and the

Contractor is a rnember of a multi-employer association party to this Agreemei t and has
assigned its bargaining riglits to that association, the matter may be submitted by either party to a
board of adjustment created for the settlen ent of such disputes; if said g3•ievance or dispute is i ot

satisfactoriiy adjusted by the Local Union or othenvise autl orized Union representati a and fhe
individual Contractor or his representative and the Coutz•actor is not a niember of a m lti-

employer association parry fo this Agreement ancUor the Contractor l as not assigned its
ba•gaining rights to that association, either party may decIare the matter to be at a deadlock and
refer it eo arbitration fhrough the process set forth in Section 14. 3. 4.

14.3. 3 The board of adjusttnent shall be connposed to hvo{ 2) members named Uy the Union nd
two( 2} members named Uy the Contractor.

I4.3.4 Iu case of a deadloclt: The grieving parry anay write for a list of seven( 7)
arbitratois to the Federal Mediation and Conciliation Seivice or the American Arbitration

Association. The party against whom the grievance was filed sl atl strike the name of an
arbitrator f•om the list, and the parties s11a11 thereaf er strike alternately unEil tiie name of one( 1)
person remains, vhich shall be the arbih•ator. The expenses of tl e arbitrator sl all be boi7te

equa( ly by botli parties.     

XV.    RESPIRATORS

15. 1 The Contractor will provitEe each employee wifh one( 1) respu afor. If the respirator is

lost, the employee wiil Ue reqcured to pay the Contractor the Coutractor's cost for tl e lost
equipment. Upon termination of employmetit, such respirator shall be returned in tlie same

condition as received, normaI« rear and tear excepted. Upon termination of employment, if the

respirator is not retuiYied i i tlie same condition as given, nonnal vear and tear excepted, the

Conhactoi' s cost of the respu•ator shall be deducted froni tiie employee's final paycheck. The

Contractor sliall provide lockers for employees.

XVI.   RIGHTS 4F MANAGEMENT

16. I The management o£ the operation and the directian of tI e working forces are vested
exclusively with the Contractor. The Contractor retauis the sole iight to hire, discipline,
discharge, lay off,assign, promote and h•ansfer employees aud to determine the starting and
quit ing time and the number ofhours to be woi•ked, d'u•ect the working force, manage their
business in accordance vith its judgement, and detectnine the numbe of employees on a project.

XVTI.  GENERAL
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17. 1 Curcent employees wage rates vill not suffer a reduction due to the execution of the

Agreement.

i 7. 2 If the Union grants more favorable terms to any Contractors; the more favoraUle terms
shall be applicable to the Contractor. The Union shall, upon request, provide the Conh•actor with

a copy of any contract it negotiates with any other Contractor.

XVIII. JOB LOCATIONS

18. 1 Upon written rec uest Uy the Union, the Conhactor sliall notify the Union in writiug of the
address of each jobsite covered by this Agreement prior to fhe conunencement of work.

XIX,   SAVING CLAUSE

19. 1 In the event any portion of this Agreement shall become ineffeetive as the result of any
applicabie Local, State or Federal La, only that portio i of this Agreement so affected shatl be
ineffective. In no event, shall the faet that a portion of this Agreement be not applicable or illegal

in accordance vith such laws render the remainder of this Agreement ineffective or teirninated.

XX.    MAINTENANCE OF STANDARDS

20. 1 The Contractor agrees that all conditions of employment for vorkers relating to wages,
haurs ofwork and general- vorking conditions shall be maintained at no less than the highest
standards in ef#'ect as of the date of tlus Agreement. Conditions of employtnent shall be

improved vherever specific provisions for improvement are inade elsewhere in this Agreement.

XXI.   SUBSISTENCE

21. 1 Subsistence shall be paid at the rate of forty-five($ 45) dollaz-s per scheduled workday,

21. 2 In lieu of subsistence, the Conh actors may provide and maintaui acceptable room and
board on or iu rnediately adjacent to the project seven(?) days per week in compliance vith

California State Laws.

21. 3 Employees shall travel to aud fi•om their daily initial reporting ptace to their own tinie
and by means of their own transportation. The Contractor shall be responsible fo3•payment of
vages& om the reporting point, as ordered by the Contractor, to the jobsite and from job to joU

and return. However, etnployees who voluntarily report to a point for free transportation to the
jobsite will not be compensated from the time en route and x•ehirn. For offshore uork, employees

will receive travel pay at straight-time rates from port af embarkation to jobsite and from jobsite
to deharkation regardless of mode of transportation, wl ich transportation shall be at the

Contractor's expense. If no camp is fu nisl ed by the Contractor's, such t anspoi tation shall be
furnished daily.
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2i.4 Subsistence sha11 be paid to all employees traveling more than one-hundred and ffty
150) miles round hip fi•om the Local Union headquarters.

21. 5 Subsistence si all be apglicable as per Article I, Recognition Section II: Coverage and as

per Article XXI: Subsistence Section 1- 2 and 3.

21. b Eznployees living vithin the radius of hventy- five( 25) miles fiom the project will be
excluded frora the suhsistence or it will be at Iie discretion of the Contractor,

21. 7 Wherever the Union cannot provide a sufficient supply of available and qualified
vorkers, then the Conh•actor vill be entitled to hu e empioyees from any other source. All ne v

hires as per this section wifl t e in accordauce to Article I-Recognition, Article N-Union

Secuiity and Ai ticle VI-Hiring.

XXII.  PUBLIC WORKS PROJECT DAVIS-BACON ACT AND RELATED STATUTES:

22. 1 a. I i the event an individuai Contractor Uzds a p blic job or project being a varded by a
federal, state, counry, city or public entity tivluch is to be performed at a pt•edetermined or
prevailing vage rate established by the Secretaiy of U.S. Department of L bor{ pursuant ta
Public La v 74-403 as amended by Public Law 88- 349 the requirements for tvhicl are contauied
in 29 C.F.R. Parts 1, 2, 5 and 7 and vhich determinations are published in fhe Federal Register),

or the Directoi•of the California Division of Industi ial Relations, or a Cot nty, City or other
puUlio eutity and the established prevailing wage rate, inclnding vacation contributions, is lo ver
by na more than fifteen percent( 15%) on residential or housing work, or by no uiora than te i
percent( 10%} on any other type of vork, tlian the hourly wage rate( excluding fringe benefits) in
this Agreement, the published hourly wage rate, including vacafion cont• i6utions, at the tiitxe of
the bid shall apply fo tl e job for the duration of the job or project, but in no event ta exceed an
eighteen( 18} month period.

b. Tn tlie event such a job oi•project extends beyond eighteen( I8) months, tha ivage

rates, ineluding vacation contributions, sha11 be increased thereafter to maintain fhe appropriate
maximum fifteen percent( 15%} or ten percent( 10%) differential under the then cutrent Laborers

Asbestos Agreement for Southern California.

22.2 Should tlie predetermined wage rate and the rate i i tliis Agreement on such a public job
or project be the same, it is agreed tl at the rate shall be in effect for an aighteen( 18) month
period. On wo•k that extends beyond eighteen( 18) months, the then current Laborers Asbestos

Agreemeut for Southern California sliall apply.

XXIII, 'I' RM.TERMINATION AND RENEWAL

23, 1 Tfle teiYn of tlus Agreement is January 1, 2013, to December 31, 2015, and fiom year to
year thereafter, unless either party gives vritten notice received by the otl er not less than sixty
60) days prior to December 31, 2015, or sixty{ 60) days prior to any subsequent anniversaiy of

fhis Agreement, of a desire to terminate or renegotiate the Agreenient.
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Executed on tiiis day af 20_•

Coutractor: U aiou:

CONTRACTOR:  Southern California District Council of

Laborers

By:

ADDRESS: Dated:

Laborers International Union ofNorth

America, Local Union 300

AUTHORIZED REPRESENTATIVE By:
O EMI'LOYER:

Dated:

Name

Signature

Dated;
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Asbestos Abatemeut

Apgendix A

Miuinnim Houi•ly Wage Rates aud Friuges

Effective Jauuax•y 1, 2013 to December 31, 2015

Asbestos a td Lead Abatemeut

t-Iealth and Vacation

Year Wage Rate Welfare Pension   / Supp. Dues#    Training CCC CAF FCIA

2013   $ 27. 35       $ 6. 47 5. 50     $ 3. 90 0.66 0.25       $ 0,47     $ 0.02

1. 58 svpptementai dues

SuUsisfence-$ 45 per day for travel of'15 miles a•morel150 miles raund trip.

Fnhn•e Increases'*

2014 1. 25

2015 1, 75

To be allocated by the Union to( 1) Hoarly tivage rate;( 2) Health and Welfare;( 3} Pension;{ 4) Vacation;( 5)
Training and Retraining;( 6) Supplemental Dues;( 7) Center for Contract Compliance; or( 8) Any combination
thereof.

Toremeu

Foremen are to ba paid a vage rate$ 1. 50 per hour more than the asbestos a d tead abatement worker hourly wage
rate.
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Laborers Asbestos Agreeinent

Appendix B

Labarers' Trusts Adtninistrative T tst Fund:

Effective as of the date ofexecution and rehoactive to Jam ary 1, 2012, Contractors
covered by the tercns of the Laborers Asbestos Agreement approve and consent to the
appoiutmei t of the Trustees designated by the Laborers' Tiusts Administrative Trust Agreement
for Southein Califarnia and fiirther ratify, co ifirm and consent to all acts heretofore taken in the
creation and adininistration of said Tilist by the joint Tiustees, its agents and representatives, and
agree to be bound by all the tenns, conditions, provisions, privileges and obligations provided
for by said Ag-eeinent and Deciaration of Trust as saine may be cons#ituted in its original foi7n,
as amencied, and as may be subsequenfly a nended.

The primaty putpose of the Adminishative Trust Fund shall he ta pay operating costs of
the Vacation Trust Fi nd that cannot be paid fi om interest revenue, forEeiiures, and payments and
income other tha i achial hourly contributions to the Vacation Tr ist Pund for hou•s vorked or
paid( referred to as " Opei•ating Cost 5hortfall"). If the auditor for the Vacation Tt2ist Fund

certifies that the Administrative Tnist Fund has sufficient assets ta pay the Opet ting Cost
Shortfall for at least 24 months, the excess assets of the Adtninistrative Tiust Fimd shalt be used
to pay administrative expenses of the Health& Welfare Tt- st Fund or Pension Tiust Fund; or

the Union, upon 30 days written notice to the Associations, may reallocate future conh•ibutions
to the Adniinish afive Trust Fund, to tile H0a{ th& Welfare Trust Fund or Pension Trust Fund.

Unio i:  Contt•actor:

SouThern California District Council of Contractor

LaUorers

By

Dafe Address;

Laborers Intemational Union of North
America, Local 300

BY Date

Date
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